
DET 1 SDARNG REC & RET BN                              11 July 2017  
 
M-Day Position Notice:  17-01          Closing Date: 10 August 2017         
 
Applications for transfers are now being accepted for the following enlisted position.  
Questions concerning contents of this notice may be directed to your unit or to the 
South Dakota Recruiting and Retention Battalion, Rapid City, SD at 605-737-6354. 
 
Duty Location:  Rapid City, SD 
 
Unit Designation:  DET 1 SDARNG REC & RET BN 
 
Military Grade:  SSG/E6 
 
Duty Position:  RSP NCO 
 
Duty MOS:  00F3X   PARA/LIN:  008C-02 
 
General Eligibility Requirements:   This announcement is open to all interested SSG/E6 
Soldiers. Applicants must be able to become Drill Sergeant (SQI X) qualified and 
complete a Position of Significant Trust and Authority (POSTA) screening. 

 
Duty Requirements:  Tracking and maintaining accountability for RSP Warriors, track 
and document APFT / PFA results, ensure safety standards, identify and document 
training improvement opportunities, require all training is focused on tasks that assist 
RSP Warriors through the first three weeks of BCT.  Monitor and document Vulcan 
database input / requirements.  Serve as the primary instructor for RSP DET 1, focus 
on the three tenants of the RSP Mission, to produce Warriors who are physically fit, 
mentally prepared, and administratively correct to attend IADT. 
 
Special Information:   
 
Position of Significant Trust and Authority  
IAW ALARACT 188-2014 The selected applicant will be subject to a local file review, 
NACLC, police/FBI checks, behavioral health interview, and a national sex offender 
website check.  These items will be reviewed by the State (SDARNG), the Department 
of the Army Inspector General, HRC, and HQDA G-1.   
 
Drill Sergeant (SQI X) Eligibility Criteria 
-attend nine week US Army Drill Sergeant Academy at Fort Jackson, SC 
-Drill Sergeant Candidates 40 years old or older are required to be medically cleared for 
DS duty  
-enough time remaining in current enlistment to meet the 24–month obligation for DS 
duty 
-a minimum GT Score of 100 (waivable by the commander of HRC to not less than 90 
on a case-by-case basis) 
-a minimum physical profile (PULHES) 111221. Prospective Drill Sergeant Candidates 
that possess a lower PULHES rating than the minimum will be medically evaluated to 
make the determination if their condition would hinder their abilities to perform as a DS. 



If medically cleared to perform the duties as a DS, an exception to policy must be 
submitted to the Drill Sergeant Program Proponent for approval to enter the DSP 
- graduate of Basic Leader Course (BLC) or equivalent 
-meet the height/weight criteria of AR 600-9 

-able to pass the APFT (no substitution of events) 
 
Application and Selection Procedures: 
 
This announcement does not constitute a commitment to fill the position. 
 
A.  Deployed Soldiers may apply by e-mailing a completed application to 
richard.e.harming.mil@mail.mil e-mail must be dated no later that the closing date of 

this notice.  Deployed Soldiers may request copies of missing required documents be 
sent to the South Dakota Recruiting and Retention Battalion.  The POC for a copy of 
your ERB, your last three (3) NCOERs, copy of AITS APFT history, copy of AITS 
height/weight history, a Vacancy Application Approval Form (DA 4187) is your unit 
Admin NCO.   
 
B.  Interested members may apply by submitting, the following:  
 
    (1) Copy of ERB                                                    
    (2) Copy of last three (3) NCOER's 
    (3) Copy of AITS APFT history 
    (4) Copy of AITS height/weight history 
    (5) Vacancy Application Approval Form (DA 4187) 
    (6) Biographical Summary (Resume) 
     
C.  Applications must be received or postmarked no later than the closing date of this 
notice.  Submit your applications to: 
 
  South Dakota Recruiting and Retention Battalion 
 ATTN: Senior Human Resources NCO 
  2823 West Main Street 
 Rapid City, SD 57702-8170     
 
D.  Selection will be made without regard to race, religion, color, national origin, sex, 
political affiliation, or age.  Eligibility must be consistent with assignment policies.  
Selection will be made from those applicants’ determined best qualified in terms 
principally involving experience, demonstrated ability/performance, and training. 
 
E.  Applicants may be subject to personal interview upon notification of time and place.  
Necessary travel is at applicants own expense.  Inquiries concerning specific aspects of 
the duty position should be directed to DET 1 SDARNG REC & RET BN, 605-737-
6354. 
 
 
 
 

 

mailto:richard.e.harming.mil@mail.mil


BIOGRAPHICAL SUMMARY 

 

PERSONAL INFORMATION        

 
NAME:  (LAST, FIRST, MIDDLE INITIAL) 
 
HOME ADDRESS: 
 
HOME TELEPHONE NUMBER: 
 

CIVILIAN EMPLOYER INFORMATION: 

 
CURRENT EMPLOYER: 
 
BRIEF DESCRIPTION OF YOUR RESPONSIBILITIES: 
 
BUSINESS TELEPHONE NUMBER: 
 
CIVILIAN EDUCATION: 
 

MILITARY ORGANIZATION INFORMATION 

 
PRESENT UNIT OF ASSIGNMENT: 
 
PRIMARY MOS: 
 
DUTY MOS: 
 
PRESENT GRADE OF RANK: 
 
DATE OF RANK: 
 
YEARS OF SERVICE: 
 
MILITARY EDUCATION: 
 
SIGNIFICANT EXPERIENCE: 
 


